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Agenda

 
February 15, 2012       2:00 pm-2:45 pm        Building 241 Room 237


I. Approval of January Minutes   

 
II. Action Reports:

a. J. Fried (HR), to send the 2011/12 list of entry-level positions to Advisory Group Chairs and ODEO.

b. Employee Advisory Groups will report on their progress of sending minority resumes to the Org Directors and HR.  This will be conducted on a regular basis.

c. C. Blake (ODEO), to share the 2012 HR recruitment plan with the Advisory Groups.

d. J. Fried (HR), to provide HR’s 2011/2012 Strategic Hiring Plan.

e. J. Fried (HR), to report progress on the modifications to the EPCS and the Memorandum of Agreement with Labor. 

f. B. Dolci (Code J), and C. Duff (Code Q), will report on the issue of repairs done to buildings where retrofit equipment changes where made and “equal-in-kind” ADA new equipment was not installed.  

III. New Business:

[bookmark: _GoBack]New ODEO eLearning tools available now through Satern:

Office of Diversity & Equal Opportunity e-Learning Institute:
1. Conflict Management Refresher
2. Alternate Dispute Resolution (ADR)
3. Anti-Harassment Procedures 
		
		Center concerns:
1. Disabled parking spaces and ramps
2. Smoking areas
3. Management training
4. March DEOB topic “Trust”

Note:  If you would like to have a “new business item” added to the Agenda please contact:  Irene Salazar at irene.g.salazar@nasa.gov or 4-1737.
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