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Meeting Minutes

 
February 15, 2012  		     2:00 pm-2:45 pm  		      Building 241 Room 237

Board Members/Alternates Present: Deb Feng, Carolina Blake, Alan Weston, Jeanette Zamora, Kuok Ling, Rose King, Tom Berndt, Donald James, Eugene Tu, Chuck Duff, Phil Luna, Janice Fried, Carol Carroll, Christine Benavides, Jeff Johnson, Ray O’Brien, Robert Dolci, Tom Edwards, Lee Stone.

Others: Barbara Miller, Derek Love, Irene Salazar, Gabriel  Dueñas, Pepsi Phounrath, Deborah Nagy, Joy Pierre.

I. DEOB opening 
2:00 pm- Approval of January 2012 minutes. Minutes Approved. 
 
II.     Discussion
2:04 pm- C. Blake January 2012 Action Report-

a. J. Fried (HR), to send the 2011/12 list of entry-level positions to Advisory Group Chairs and ODEO. Action completed.
b. Employee Advisory Groups will report on their progress of sending minority resumes to the Org Directors and HR.  This will be conducted on a regular basis. Status: Ongoing. Advisory Groups will send out resumes as they receive them. 
c. C. Blake (ODEO), to share the 2012 HR recruitment plan with the Advisory Groups. Action completed.
d. J. Fried (HR), to provide HR’s 2011/2012 Strategic Hiring Plan. Action completed.
e. J. Fried (HR), to report progress on the modifications to the EPCS and the Memorandum of Agreement with Labor. Status: Pending implementation at Ames.
f. B. Dolci (Code J), and C. Duff (Code Q), will report on the issue of repairs done to buildings where retrofit equipment changes where made and “equal-in-kind” ADA new equipment was not installed.  Status: Contractor will have to replace. 

III. New Business
2:25pm- C. Blake and Advisory Groups share Center Concerns:  

a. Disabled parking spaces and ramps- Bob Dolci states it is possible to tow delivery trucks that block access, but it’s often difficult to tow large sized trucks. Action: Bob Dolci will talk to delivery truck drivers and contractors to raise issue. 
b. Smoking Areas- Action: Lee Stone will bring up in Safety Committee.
c. [bookmark: _GoBack]Management Training- Action:  HR will provide a listing of courses available.
d. March DEOB topic update by management related to the cultural survey resulting from all hands, special EC’s, executive retreats, etc.  Action: Advisory Groups will meet with their membership and report at the March DEOB on their findings of any changes as related to the culture survey.   


image1.jpeg
S

Hina o™




